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This dissertation aims to examine the dynamic role of team Machiavellianism (Mach) in 

affecting work team functioning over time. A serial mediation model linking team Mach at 

T0, team information exchange at T1, team psychological capital (TPsyCap) at T1, 

challenge-hindrance stressor appraisal at T1, and team Mach growth at T2 was tested, among 

a sample of 253 teams (a total of 1047 individuals in these teams). The results substantiated 

the model, suggesting that the positive association between team Mach composition at T0 

and team Mach growth at T2 was serially mediated by information 

exchange at T1, TPsyCap at T1, and team challenge-hindrance stressor appraisal at T1, all of 

which were critical to account for this longitudinal association. These 

findings corroborate the dynamic nature of Mach belief in contrast 

to the traditionally accepted static nature. They also help delineate the mechanism 

underlying the activation of team Mach. Overall, results of the present 

dissertation provide valuable insights for future researchers as well as organizational 

practitioners.  



 

 


