ABSTRACT

There are numerous challenges in evolving globe, for example facing dilemmain

career life during the threat of Pandemic COVID. In the presence of different dare,

some of the people could successfully overcome and rebound from the adversity and

evolve into a more suitable form. In this project, we are going to investigate the career

related personality properties that enhancing entrepreneurs and employees to cope

with threats brought by COVID-19. It was thought to be important as the personality

traitis relative stable for coordinating behavioral performance and regulate emotion.

The self-empowerment of resilience and adaptability is believed to help people

through different difficulties throughout their lives.

Although it was shown in the findings that there is slightly negative correlation

between independent variables career resilience, career adaptability and target

dependent variable COVID career anxiety. The resultis a bit distance from being

significant. The reasons were taken into account before further investigation of

relationship of personal proactive factors and the reflection of performance.



