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This study examined the situation of work family conflict for working mothers in Hong Kong 

during the Covid-19 pandemic. The study proposed that work family conflict for working 

mothers would have increased during the pandemic, thus the role of spousal support and gender 

role attitude could affect the level of work family conflict for working mothers. In the study,

working mothers had reported an increase in stress and work family conflict during the 

pandemic. A significant number of participants in the study had considered giving up their job in 

order to take care of their family. Plausible explanations were provided suggesting that the new 

experience of remote working and the limited living space in Hong Kong could be the reasons 

leading to such results. It was also found that there are no significant relationship between work 

family conflict with spousal support and gender role attitude for working mothers. The study has 

provided plausible explanations to such results, thus suggesting that cultural factors have to be 

taken into consideration when looking into the relationships. Nonetheless, there was little 

correlation between spousal support and gender role attitude. It has suggested that the shifting 

towards egalitarian gender role attitude for both men and women, as well as the impact on 

perceived spousal support by gender role attitude could contributed to such relationship. The 
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study also suggested that there is a need for further study to explore on the stressors that affect 

working mothers during the pandemic, in order to provide better support and assistance for them. 


