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Implementation intentions are defined as “if-then” plans specifying when, where,
and how to conduct a goal-directed behavior, and have been found to be influential in
facilitating goal pursuit. The underlying mechanisms of implementation intention
effects are the heightened activation of the situational cues and the association
between these cues and the corresponding reactions. Implementation intentions
automatize the detection of environmental cues and the initiation of the corresponding
behavior. Whether such automaticity of implementation intentions causes rigid
behavior is the central issue concerned in the present studies.

In the first part of the thesis, three experimental studies investigated whether
implementation intentions would interfere with the detection of and responses to
alternative goal-related cues, and whether such effects would be moderated by the
ambiguity between the cues specified in implementation intentions and the unplanned
cues. | found that implementation intentions interfered with the detection of the
alternative cues. | also found an unexpected effect of cue ambiguity, which indicated
that implementation intentions would hinder not only the performance on the
unplanned cues, but also the performance on the specified cues when there was a high

level of ambiguity between these two categories of cues.



In the second part of the thesis, two experimental and two field studies
investigated the effects of implementation intentions in multiple-goal settings. Despite
the vast differences in design, the four studies on the effects of implementation
intentions in multiple-goal settings consistently support the hypothesis that
implementation intentions would interact with goal conflict in influencing the
performance on the alternative goal (i.e., the goal being pursued simultaneously with
the focal goal which has been furnished with implementation intentions). Results
consistently revealed that the pursuit of the alternative goal was hampered by
implementation intentions on the focal goal when these goals were in conflict, but was
unaffected or even facilitated when no goal conflicts were involved. Implications of
the results from these two sets of studies for the use of alternative means to reach a

goal and the pursuit of multiple goals are discussed.
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