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Abstract
Using both quantitative and qualitative research methods, the present study aims at
examining the antecedents of reporting sexual harassment among Hong Kong Chinese
employees. These antecedents include perceived effectiveness of reporting, perceived
threat of retaliation after reporting, perceived severity of sexual harassment, perceived
normative pressure of reporting from significant others, perceived
facilitation/inhibition of reporting from Hong Kong Equal Opportunities Commission
and organizations. The sample, including 116 male and 191 female employees in the
local workplace, completed the questionnaire concerning their sexual harassment
experiences, responses to hypothetical scenarios and perception on the six antecedents
of reporting. In-depth interviews with victims of sexual harassment were incorporated
in this study in order to support the statistical findings. Logistic regression analyses
revealed that all the six antecedents together accounted for a significant amount of
variations in reporting behavior. Perceived effectiveness of reporting, perceived threat
of retaliation and perceived facilitation/inhibition from organization were found to be
significant antecedents of reporting sexual harassment in the hypothetical harassment
scenarios. Knowledge of protection against victimization in the Sex Discrimination
Ordinance was found to moderate the relationship between perceived threat of
retaliation after reporting and the reporting behavior. Victims of harassment showed
less job satisfaction, more psychological distress and poorer physical health than the
non-victims. These results would be useful for improving the reporting mechanism in
Hong Kong so as to reduce the negative consequences on the victims of sexual

harassment.
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